internship course of nursing students is training during work, where students learn through repetitive practice in clinical settings. This course is passing from being a student to being a nurse. In addition, the presence of interns somehow eliminates the need for workforce in clinical settings, despite the fact that this subject is not pointed out in the educational curriculum (2 independent of instructors, the accepted students are not the personnel of the ward.
While just a part of the primary works is allocated to students, these individuals are ignored by the personnel. As a result, students are isolated and cannot properly interact with the personnel, who are their future colleagues.
Generally, specialized works are not assigned to internship students, which can lead to lack of ability and competence of students to carry out professional and specialized activities in medical wards (3).
As The current approach fails to develop the commitment and accountability of students.
Recently, one of the problems of internship courses is irregular entrance and exit of student to the internship ward and lack of having a regulated work, which leads to unwillingness of interns to work (7) .
As observed, despite the ideal philosophy of the nursing internship course for students, these individuals cannot obtain work independence and beneficial experiences during this period to gain their nursing role, which results in confusion and reduced effectiveness of the course (6) . It is recommended that further studies be conducted by the experts of this field to overcome the existing restrictions in this area.
In addition, measures should be taken in order to pass the internship course by nursing students through the planning of the managers of wards, so that the complete care of patients is assigned to the newly graduated nurses.
Moreover, it is suggested that the mission and goals of the internship course be evaluated and modified. Motivation of students of this course by giving salaries and benefits equal to 
